Boldon School Vision for Careers Education 2023-2024

All our teachers link
curriculum learning with
careers. Vocational,
science, technology,
engineering and
mathematics (STEM)
subject teachers
highlight the relevance
of stem subjects for a
wide range of future
career paths.

All students have
multiple opportunities to
learn from employers
about work, employment
and the skills that are
valued in the workplace.

Benchmark 6
Workplace experiences

Every student has first-
hand experiences of the
workplace through work

visits, work shadowing
and/or work experience
to help their exploration

of career opportunities
and to expand their
networks.

All students understand
the full range of learning
opportunities that are
available to them. This
includes academic and
vocational routes, and
learning in schools,
colleges, universities and
the workplace.

Boldon School Careers Programme is designed to transform the life chances of all students, by supporting the development of healthy, confident and
independent young adults, equipped with the knowledge and skills to pursue their aspirations and make a positive contribution to society.

Every student has access
to guidance interviews
with a Careers Adviser,

which are timed to meet
their individual needs.
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14, all students will have
accessed and used
information about career
paths and the labour
market information to
inform their own
decisions and study
options.

equality embedded in
our careers programme.
We seek to challenge
stereotypical thinking
and raise aspirations.

Students experience
career learning as a
subject in it own right,
with careers content
delivered as part of our
PHSE curriculum. Career
learning is incorporated
within other subjects, for
example personal
financial planning skills
taught in Maths, self-
presentation skills taught
in English, so enhancing
subject learning by
showing how techniques
are used in the real
world.

Students will participate
in at least one
meaningful encounter
with an employer every
year between years 7-11.
Boldon School works
closely with the North
East Local Enterprise
Partnership (NELEP) to
align our careers
programme to the
strategic economic plan
of the region.

By the age of 16, every
student will have had at
least one experience of a
workplace, additional to

any part-time jobs they

may have.

By the age of 16, every
student will have had a
meaningful encounter
with a provider of the
full range of learning
opportunities.

Every student will have
opportunities for
guidance interviews with
a Careers Adviser, who
could be internal (a
member of school staff)
or external, provided
they are trained to an
appropriate level. These
will be available
whenever significant
study
or career choices are
being made.
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trategic Aims & Objectives - Term 1 - September to December:
tain an embedded programme of careers education and guidance that is known and understood by students, parents, teachers, governors and employers.

All our students have access to high quality information about future study options and labour market opportunities. They have the support of an informed advisor to make the best use of available information.

Strategic Objective 1: To widely promote the school careers programme the Careers Leader contact information and the school careers programme will be distributed via email and displayed on the school website for all students, parents/carers, teachers
and the public to understand. To motivate all students to achieve and improve academic achievement, assemblies will be delivered on the relevance of their learning in school to the world of work and their career aspirations. (BM1, BM3, BM8)

Strategic Objective 2: To help students to make well informed decisions about education, training, apprenticeship and employment opportunities, all students, parents/carers and teachers of the school, will have access to the Unifrog platform. The Unifrog
platform provides the tools and comprehensive up to date information, for students to develop the knowledge and skills to understand themselves, research opportunities available and plan their personalised career pathway, regardless of their interests or
academic ability. To further help year 11 students to interpret information and apply it to their own situation, they will be offered impartial careers guidance with a professionally qualified careers adviser that holds a relevant qualification, at QCF Level 6 or
above. (BM1, BM2, BM3, BM8)

Strategic Objective 3: To promote continuous development and improvement, the school careers programme will be widely discussed with students in the school council, at parent/carer open evenings, in school quality and curriculum meetings, and within
the local network of employers, education and training providers. Each school faculty will appoint a "careers champion" to maintain Unifrog records that demonstrate that careers learning is delivered to each student in each subject, and to actively
challenge stereotypical thinking by reviewing resources so that stereotypes are not enforced unwittingly. The careers leader will continue to engage with the Education Development Trust on the Quality in Careers Award and create quality world of work
experiences for students, in collaboration with education and training providers, the schools existing employer network, local enterprise partnership employment advisers, and the local authority skills and work force team. (BM1, BM3, BM4)

s & Strategic Objectives - Term 2 - January to April:
To meet different career guidance needs of each student at different stages. Opportunities for advice and support are tailored to each of these stages, with diversity and equality embedded in the school's careers
programme. All teachers will link curriculum learning with careers. Vocational, science, technology, engineering and mathematics (STEM) subject teachers highlight the relevance of stem subjects for a wide range of
future career paths.

Strategic Objective 4: The careers curriculum will be embedded throughout all activities in the school. It will delivered as a separate subject within the school PHSE programme, through extra-curricular activities and incorporated into other subjects. All
teachers will link curriculum learning with careers so that every student will have the opportunity to experience how their subjects help people to gain entry to a wide variety of occupations. STEM subject teachers will highlight the relevance of STEM
subjects for a wide range of career paths. All teachers and support staff will reflect the importance of maths and English as a key expectation from employers. (BM3, BM4)

Strategic Objective 5: To provide the opportunity for all students to participate in at least one meaningful encounter with an employer/employee, ideally delivered through a curriculum area. Meaningful encounters are hugely important for preparing young
people for the world of work, with research showing that four engagements with businesses at school, lead a young person to be five times less likely to be unemployed as an adult, because it stengthens aspirations and attainment. (BM5)

ms & Strategic Objectives - Term 3 - May to July:
tudent has first-hand experiences of the workplace through work visits, work shadowing and/or work experience to help their exploration of career opportunities and to expand their networks.

All students understand the full range of learning opportunities that are available to them. This includes academic and vocational routes, and learning in schools, colleges, universities and the workplace.

Strategic Objective 5: To provide every student, by the age of 16 the opportunity of work experience and/or work-related learning (in school / virtual / in workplace), employers will be invited to join training providers and colleges, to promote their
community work and provide information on their career opportunities, apprenticeship’s and recruitment.(BM2, BM5, BM6)
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Strategic Objective 6: To ensure that every student, by the age of 16 has had the opportunity to experience what is it like to work or study in a range of schools, colleges, universities and training providers, by attending off-site visits and direct interactions
with key people within the institutions, students and apprentices. (BM3, BM7)
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